Family Care Plan

What is the background behind the need for a Family Care Plan?  

The nature of the Naval Service (as well as all of the other Services) dictates that members must be ready to deploy throughout the world on short notice and be fully ready to execute their military duties.  For members with dependents, the ability to meet this requirement is directly related to the degree of prior family care planning.

What are the references for Family Care Plan?  

DoD Instruction 1342.19, SECNAV Instruction 5300.35, and OPNAV Instruction 1740.4A.  The OPNAV Instruction contains the mechanics of the Navy's Family Care Plan requirements.

Who is required to have a valid Family Care Plan on file?  

All Single-parent military members with custody of children under 19 years of age, dual military couples with dependents under the age of 19, and any other service member who otherwise bear sole responsibility for the care of family members who are unable to care for themselves in the absence of the member MUST have a VALID Family Care Plan on file AT ALL TIMES!

What does having a Family Care Plan actually entail?  

The Family Care Plan shall designate one or more caregivers who will agree to provide for the affected members of the member's family or dependents.  A Sailor must fill out a NAVPERSFORM 1740/6 (Family Care Plan Certificate) and a NAVPERSFORM 1740/7 (Family Care Plan Arrangement).  Copies of any Powers of Attorney must be included with the certificates.

I am on CONUS Shore Duty.  Do I need to have a Family Care Plan on file?  

YES!  All members as defined above must have a valid NAVPERS 1740/6 and 1740/7 on file no matter what their duty status or unit at all times.  

I am one-half of a dual military couple with children.  Do both of us need to have Family Care Plans on file?  

YES!  Both members of a dual military couple with dependent children must have a valid Family Care Plan on file at all times no matter what duty type each is on.

I am a single parent and unable to comply with the requirement to have a valid Family Care Plan on file.  What will happen to me?  

Per OPNAVINST 1740.4A, paragraph 7.d. (6), your CO may administratively separate you using ADSEP procedures contained in the MILPERSMAN.  CO's of personnel with greater than 1 year of obligated service remaining or who possess critical skills must refer these cases to COMNAVPERSCOM PERS-8 for determination.  The Detailers and ECM's will determine whether or not to retain you on active duty till the end of your enlistment.  If authorized to be retained, you will NOT be permitted to reenlist or extend without filing a valid Family Care Plan and receiving permission from PERS-8.

How many Sailors have failed to comply with the Family Care Plan requirements, and were retained on active duty?  

Approximately 130 Sailors (from a Navy of 380,000 people) failed to comply with Family Care Plan requirements, and have been retained on Active duty (typically because they were paid a large SRB and/or received extensive technical training).  In all of their cases, NONE can reenlist or extend without completing a VALID Family Care Plan and receive permission from PERS-8.  If the Sailor in question files a plan, incurs more Obligated Service, and then once again fails to comply, they will be immediately administratively separated.

I am part of a dual-military couple (one on sea duty and one on shore duty), and we are unable to comply with the requirement to have a Family Care Plan.  What will happen?  

As in the previous question, your CO's may ADSEP both members of the dual-military couple.  With 1 year or greater remaining on either or both members' enlistments, the entire case for BOTH members must go to NAVPERSCOM for determination.  It is possible at least one, or possibly both Sailors could be administratively separated.

The idea of ADSEP seems harsh.  Why not just retain the member(s) on shore duty?  

In fairness to ALL Sailors, each Navy member must be ready to deploy as part of the Global War on Terrorism (GWOT).  Even where a Sailor is on CONUS Shore duty, there is a significant possibility to be ordered to deploy in support of OEF or OIF.  The very first Navy casualty of Operation Iraqi Freedom was on CONUS shore duty (Type-1), when the order came to deploy.  Every Navy man and Navy woman MUST be World-Wide Assignable and Operationally Suitable 24/7.  As the Navy right-sizes to execute the GWOT, those Sailors who chose this as their career must stand ready to do their part.

Head ECM Comments:  

It is incumbent on all leaders (Officer and Enlisted) to ensure all our personnel adhere to this policy.  Shore commands should pay particular attention to Sailors who are required to file a valid Family Care Plan.  All too often we find out the Sailor is unable to comply, as they get ready to execute a set of orders to sea duty or overseas duty.  The more we do to have every Sailor be World-Wide Assignable, or to counsel those who aren't to seek other careers, the more selective we can be on who we retain. 
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"The only thing necessary for the triumph of evil, is for good men to do nothing!"...Edmund Burke

