What are the references for HYT? HYT limits are contained in OPNAVINST 1160.5C (Reenlistment Quality Control Program Inst), and modified in various NAVADMINS. The ECM's have created a draft change to the basic reference, still in chop, which will make it an article in the MILPERSMAN vice an Instruction.
Why enforce HYT limits? HYT limits are an integral part of the Navy's Force Shaping Strategy. Adherence to HYT limits ensures upward mobility and advancement opportunities for more junior Sailors, prevents stagnation within the ranks, provides for "Force Freshening", and assists Navy in meeting by-law End Strength requirements.
How can I remain on active duty beyond my HYT limit? Per OPNAVINST 1160.5C, in order to remain on active duty beyond your HYT limit, you must request and be approved for an HYT waiver. That waiver is submitted via 1306/7 (or Naval msg or e-mail in a crunch) to PERS-8 at NPC in Millington. If approved, you will receive notification back (normally by msg) indicating the exact date you are waived to. With that approval, your local Personnel Office can allow you to obligate service out to that date.
What reasons will an HYT waiver get approved for? Since HYT limits are a necessary part of the Navy's Force Shaping Strategy, we review each HYT waiver request very carefully. Only those personnel serving in or going to fill an urgent operational billet (i.e.Type-4 "USS" duty or your community's equivalent), or with a critical humanitarian need (i.e spouse terminally ill) will be approved. Given current challenges in meeting End Strength, routine or personal convenience HYT waivers will most likely be disapproved.
My ID Card shows obligated service beyond the current HYT limit - what now? As Navy seeks to align manpower with requirements, we find it necessary to adjust HYT limits. Even if you incured OBLISERV under the previous HYT limits, and the limit was subsequently reduced as in the case of PO1's, the new HYT limit applies. If you are a PO1, for example, and you have obligated service (ID Card time) out to 22 years, you must retire at 20 years, unless you have an approved HYT waiver on file.
How do I know if I have been approved for an HYT waiver? A copy of the approval from PERS-8 should be filed in your Service Record. If not, you can call your Detailer, your ECM or TECHAD, or the HYT Desk in Millington. They can access the computer record and determine the status of any HYT requests pending or acted upon.
I am over my HYT limit, without an HYT waiver- what will happen? FIRST, DON'T PANIC. Your active duty pay won't stop, nor will you lose any entitlement for your Fleet Reserve retainer check (also known as your retirement check). Those are entitlements protected by law. Contact your Detailer, ECM/TECHAD, or the HYT desk to determine action to take.
What tool do I have to check on my Sailors' HYT dates? First and best tool to use is the EDVR for your UIC. Section 2 has a sub-section which lists all pending losses due to HYT. Your CCC or Personnel Officer should compare that list against the individual Sailors' service records to see if there is an HYT waiver on file. If not, you must do 1 of 3 things: submit the Sailor for Fleet Reserve or retirement at of before their HYT date, request an HYT waiver, or separate the Sailor at HYT date if not entitled to a retainer/retirement check. Sailors involuntarily separated for HYT (i.e E4's) are normally entitled to Involuntary Separation pay.
Navy-wide, how many Sailors are impacted by HYT? Currently there are approximately 3,600 Sailors of all paygrades who exceed their HYT limits. The majority (3,300) are PO1's who must transfer to Fleet Reserve by 30 Sep 2003.
What is my responsibility as CCC, Personnel Officer, Admin Officer, Leading PN or CMC? First and foremeost, identify and counsel those Sailors approaching an HYT limit. Do not allow Sailors to obligate service beyond their HYT limit without getting an HYT waiver approved ahead of time. Keep current on the HYT limits as defined by Instruction, MILPERSMAN article or NAVADMIN. Widely publicize those HYT gate and discuss them as part of Professional Development Boards or Career Development Boards. As with everything else, knowledge is empowering. Sailors can make more informed, better career choices if provided the proper information in a timely manner.
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