CCC POD/POW NOTES
COMMAND CAREER COUNSELOR'S CORNER:  Non-Resident Training Courses (NRTC).  A change in the way Non-Resident Training Courses (NRTC) will be administered is as follows: as warehouse stocks of NRTCs are depleted, students will enroll in courses, by name and SSN, with NETPDTC.  Students may enroll via Internet, e-mail, letter, fax, or phone.  Unclassified course material will be available on-line or printed on demand and mailed to the student's command or home.  Classified course material will be mailed to the student's command.  For all unclassified and classified courses, students may complete answer sheets for assignments on-line or mail completed assignments back to NETPDTC.  NETPDTC will grade assignments, maintain registrar data on each student, and report results to the student.  For all NRTC information, check out www.advancement.cnet.navy.mil.  At this site, you can click on various information sources, such as Central Enrollment, NRTC course list etc.

COMMAND CAREER COUNSELOR'S CORNER:  SCORE Program.  The Selective Conversion and Reenlistment (SCORE) program offers special career incentives to enlisted members who reenlist for conversion to ratings that are undermanned.  The incentives include assignment to an “A” or “C” school, possible advancement to petty officer third or second class, and entitlement to selective reenlistment bonus if applicable.  Further information and eligibility requirements on the SCORE program can be found in MILPERSMAN 1160-090.

COMMAND CAREER COUNSELOR'S CORNER: STAR Program.  The Selective Training and Reenlistment (STAR) program offers career designation to first term enlisted members who reenlist.  Through this program, the member becomes eligible for the following career incentives: guaranteed assignment to an appropriate class “A” or “C” school; possible advancement from E-4 to E-5 upon completion of a class “C” school, which is listed in the Career Schools Listing; and SRB, if eligible.  Further information and eligibility requirements on the STAR program can be found in MILPERSMAN 1160-100.

COMMAND CAREER COUNSELOR'S CORNER: Officer Candidate School (OCS).  Immediate commissioning opportunities exist for highly motivated and qualified enlisted personnel who meet OCS program eligibility requirements and have already obtained a Bachelor’s Degree.  Refer to OPNAVINST 1420.1, the Enlisted to Officer Commissioning programs manual, for guidance in submitting an application.

COMMAND CAREER COUNSELOR'S CORNER: Career Status Bonus (CSB).  NAVADMIN 344/02 provides policies, procedures and responsibilities regarding the Career Status Bonus (CSB).  Personnel eligible for CSB must be on active duty, have completed 15 years of active service, have a Date of Initial Entry to Military (DIEMS) that is August 1, 1986 or later and qualify under service regulations for retention to 20 years of active duty service.  If eligible, you will have the choice of remaining subject to the provisions of the High-3 retirement system or electing a $30,000 CSB and being subject to retirement under REDUX.  You can find a CSB/REDUX decision analysis tool online at http://militarypay.dtic.mil.  

COMMAND CAREER COUNSELOR'S CORNER:  Career Status Bonus (CSB).  For those military personnel who entered service after 31 July 1986 and intend to serve for 20 or more years, an important decision is at hand: they must choose between two retirement options.  The first option, High-3, is the more familiar.  It bases retirement pay on the average basic pay for the highest 36 months of the individual's career, typically the last 3 years of service. The second option, CSB/REDUX, is becoming available for the first time, as service members joining after 31 July 1986 enter their fifteenth year of service.  Under CSB/REDUX, the service member receives a $30,000 cash bonus at 15 years of service, but at the cost of reduced retirement income.  Further information can be found at http://militarypay.dtic.mil.

COMMAND CAREER COUNSELOR'S CORNER: Master-At-Arms (MAA).  The Master-At-Arms (MA) rating was established to provide Commanding Officers with a specially trained force to assist in maintaining good order and discipline and to train personnel assigned to law enforcement and physical security duties.  MAA’s enforce Navy regulations, make apprehensions, conduct investigations/interrogations and prepare required records and reports.  MAA’s occupy key managerial and supervisory positions as part of the Navy’s Security Force.  MAA’s develop security and base defense plans, and play a key part in antiterrorism.  The governing instruction for conversion to the MA rating is the MILPERSMAN 1440-010 and contains all eligibility criteria.  Member must be interviewed by a MAC or above or a Security Officer.  The following information is required in the conversion/accession package:  1306/7 Personal Action Request, signed by C.O., last three years of evaluations, letters of recommendation from MAA / Security Officer which must state “member meets all requirements”.  Packages must be mailed to PERS 811.    
COMMAND CAREER COUNSELOR'S CORNER: Navy College Program (NCP).  Navy College Program (NCP) provides Sailors one-stop shopping to (1) determine recommended college credit for Navy training courses and work experience; (2) obtain academic counseling and advice in order to select and enroll in a college program of the Sailor’s choice, either ashore or while deployed; and (3) identify career-related education degree programs.  NCP focuses on helping Sailors to obtain a college degree while in the Navy, when they are ready, and at their own pace.  The program pulls together and enhances the current voluntary education programs under one umbrella.  NCP centralizes all existing off-duty education programs, such as Service member's Opportunity Colleges-Navy (SOCNAV), Navy College Program for Afloat College Education (NCPACE), Tuition Assistance (TA), Navy College Offices, Navy College Learning Centers, and Defense Activity for Non-Traditional Education Support (DANTES), under one easily accessible program.  It also includes the Navy’s new educational components, Navy College Center (NCC), Sailor/Marine American Council on Education Registry Transcript (SMART), and rating roadmaps.  Further information can be obtained at https://navycollege.navy.mil. 

COMMAND CAREER COUNSELOR'S CORNER:  Tuition Assistance (TA).   Navy TA now pays 100% of your college tuition, with a 12 semester hour cap (normally four classes).  TA pays up to $250 per semester hour.   The maximum benefits Navy personnel can receive are $3,000 per year.  Directions to request a waiver for additional monetary benefits beyond the maximum can be obtained for “exceptional circumstances only” by visiting the Navy College website at www.navycollege.navy.mil.  

COMMAND CAREER COUNSELOR'S CORNER:  Leadership Training Continuum (LTC).  Sailors in pay grades E5 and E6 must attend LTC in their current pay grade prior to being advanced.  E7’s must complete LTC in their current pay grade prior to being advanced to E8.  Since the January 2002 E7 exam, completion of LTC is mandatory prior to the E6 or E7 advancement exam, or to participate in the E8 advancement cycle.  A waiver for the LTC requirement can be obtained by request from the first flag officer in the member’s chain of command and will be granted only under exceptional circumstances.    Personnel receiving a flag waiver must have waiver approval prior to exam date.  Those personnel completing or receiving a flag waiver after the regular scheduled exam are not eligible for substitute exams. 

COMMAND CAREER COUNSELOR'S CORNER: Advancement Exams.  The E4 / 5 / 6 / 7 advancement examination will be administered at time, in /on /at location on the following day / date.  Sailors participating in the exam are required to be in the uniform of the day and have their ID card with them.

COMMAND CAREER COUNSELOR'S CORNER: Warfare Qualifications.  Sailors assigned to types 2 or 4 duty (i.e. sea duty) must be qualified in their unit's primary warfare mission (in our case, either ESWS or EAWS), and must have completed Common Core PQS (again, ESWS or EAWS PQS) prior to advancement to E6 or higher.  An 18-month qualification period is in effect.  Personnel onboard for less than 18 months who have not qualified in their unit's primary warfare mission may still participate in the advancement exam.  The commanding officer must determine if a member onboard 18 months or greater has made satisfactory progress toward qualification to participate in the examination.  In cases where satisfactory progress has not been made, commanding officers must submit a special evaluation withdrawing the member's recommendation for advancement.  Personnel at a sea duty command without a warfare qualifying program (e.g. an MCM squadron staff) are exam eligible provided their latest evaluation contains a recommendation of promotable or higher, even if they failed to attain warfare designation at a previous command where such qualification was available.

COMMAND CAREER COUNSELOR'S CORNER: USMAP.  The United Services Military Apprenticeship Program (USMAP), formerly known as the Navy's National Apprenticeship Program (NNAP), allows for registered certification of a Sailor’s military training and work experience to achieve recognition equal to his civilian counterpart.  A Sailor enrolled in the USMAP documents work experience accomplished while performing regular military duties.  The USMAP work is performed in unison with the Sailor’s job and is not a program to be worked after hours.  The USMAP objectives are to develop highly skilled, Sailor-oriented journeymen who will continue to utilize their technical skills and knowledge while serving in the Navy, and who will qualify for employment in a recognized civilian occupation upon leaving the Navy.  Involvement in this apprenticeship program also reinforces values leading to military career advancement.  Specific information for this program can be found at https://www.cnet.navy.mil, click on Professional Development then click on United Services Military Apprenticeship Program (USMAP).  Personnel desiring to submit an application for this program must have attended “A” school or an acceptable equivalent.    

COMMAND CAREER COUNSELOR'S CORNER: U.S. Naval Academy.  The Naval Academy is within the admissions cycle for naval academy class of _______, entering ______.  The Naval Academy provides nearly one thousand officers to the Navy and Marine Corps every year.  Approximately ten percent of every class entering the Naval Academy are prior enlisted men and women from the regular and reserve components of the Navy and Marine Corps.  Visit the USNA website at http://www.usna.edu for further information.

COMMAND CAREER COUNSELOR’S CORNER: U.S. Naval Academy.  The United States Naval Academy offers an outstanding opportunity for qualified enlisted members of the regular Navy and Naval Reserves to embark on careers as officers in the U.S. Navy or Marine Corps.  Service members will compete for 170 appointments per year.  Service members will apply in accordance with OPNAVINST 1420.1.  To receive a SECNAV nomination, a candidate must possess a combined SAT score of 1050 (verbal and math), or ACT combined score of 46 (English and math).  These scores are minimums and are lower than the competitive levels for entrance into the Naval Academy, but will place a candidate in contention for the Naval Academy Preparatory School (NAPS) based on the whole person concept.  NAPS provides an excellent means to get back into a school setting for service members that have been out of the classroom environment for some time.  Visit the USNA website at http://www.usna.edu for further information.
COMMAND CAREER COUNSELOR'S CORNER: VMET update.  A Navy initiative, launched nearly two years ago, has now become reality for all military services.  The web site, listed below, allows individual service members to obtain their Verification of Military Experience and Training (VMET) document via their own personal computers.  By going to this address, https://www.dmdc.osd.mil/vmet service members can process requests for the DD Form 2586 on-demand.  Individual documents are immediately available for download and printing by all service members.  The DD Form 2586 contains education and training data on skills acquired by the service member while serving on active duty.  The primary purpose of the document is to assist transitioning military personnel in their civilian job searches by comparing and cross-referencing military skills with civilian job fields.  This document is also very helpful in the preparation of job resumes for post-service employment.

COMMAND CAREER COUNSELOR'S CORNER:  Page 2's.  In view of recent events, it is a good idea for all Sailors to update their NAVPERS 1070/602 (Page 2).  The Page 2 is used for both officer and enlisted members.  Part I serves as an application for dependency allowances and contains military spouse data.  Part II provides an immediately accessible, up-to-date record of emergency data and is the official document used to determine:

    a.  Person(s) to be notified in case of emergency or death.

    b.  Person(s) to receive the death gratuity when no spouse or child exists.

    c.  Person(s) to receive unpaid pay and allowances (arrears of pay) including money accrued during a missing or captured status, unused leave, travel, per diem, transportation of family members, transportation of household goods, and savings deposits found due from the Department of the Navy.

    d.  Dependents of member to receive allotment of pay if member is missing or unable to transmit funds.

    e.  Commercial insurance companies to be notified in case of death.

    f.  National service life insurance, Servicemen’s Group Life Insurance, and Veterans Group Life Insurance in effect.
COMMAND CAREER COUNSELOR'S CORNER:  Chief Petty Officer Packages.  Packages for the Chief Petty Officer selection board are to be postmarked by _______ for all USN candidates.  The following address is to be used for package submission:  Navy Personnel Command (PERS-852) 

                     President FY-03 E-7 Selection Board (Active)

                    5720 Integrity Drive, Millington, TN 38055-8520

Further information can be obtained at http://bupers.navy.mil , and click on Selection Board. 

COMMAND CAREER COUNSELOR'S CORNER:  LDO/CWO Program.  The Limited Duty Officer (LDO) and Chief Warrant Officer (CWO) programs provide commissioning opportunities to qualified senior enlisted personnel (and Chief Warrant Officers).  Chief Petty Officers E7 through E9, E6 personnel who are selection board eligible for E7, and Chief Warrant Officers (applying for LTJG) may qualify for these programs.  The LDO and CWO programs are open to both active duty and Selected Reserve (SELRES) personnel.  Qualified personnel may apply for both LDO and CWO simultaneously.  A Baccalaureate Degree is not required; however, it is strongly encouraged. 

COMMAND CAREER COUNSELOR'S CORNER:  Citizenship Process.  Congress has enacted legislation that provides special naturalization benefits to individuals who have served in the United States Armed Forces.  Federal law extends naturalization benefits to lawful permanent resident aliens who have served honorably in the United States Armed Forces for a minimum of three years.  NAVADMIN 171/02 (regarding streamlined citizenship process for qualified service members) announced an agreement between the Department of Defense and the Immigration and Naturalization Service to expedite the administrative handling of service members' citizenship applications.

COMMAND CAREER COUNSELOR'S CORNER:  Seaman To Admiral 21 (STA-21).  NAVADMIN 158/02 contains current information regarding the Seaman To Admiral-21 (STA-21 commissioning program) and solicits applications from enlisted personnel who aspire to become commissioned officers.  Options included in the STA-21 program are the Enlisted Commissioning Program (ECP), Aviation Enlisted Commissioning Program (AECP), Nuclear Enlisted Commissioning Program (NECP), Civil Engineer Corps Enlisted Commissioning Program (CECECP), Seaman To Admiral Program (STA), Naval Reserve Officer Training Corps (NROTC which includes the Nurse Corps Option) and the Broadened Opportunity for Officer Selection and Training (BOOST).  STA-21 is a full-time undergraduate education and commissioning program open to enlisted personnel with U.S. citizenship.  Selectees are provided a maximum of 36 months of full-time, year-round study to complete a Baccalaureate degree.  Further information and application procedures are contained in the OPNAVNOTE 1530 (STA-21 Program) and OPNAVINST 1420.1 (Enlisted to Officer Commissioning Programs Application Manual) and make sure to visit the STA-21 website at https://www.sta-21.navy.mil   
COMMAND CAREER COUNSELOR'S CORNER:  Preparing for Retirement.  It's never too early to begin preparing for retirement.  Social Security pays the average retiree less than half of pre-retirement earnings. How will you make up the rest?  The sooner you begin planning, the better off you'll be.  For the top ten ways to prepare for retirement, visit: http://www.military.com/finance, also visit the Navy’s web site at http://www.staynavy.navy.mil/ for the latest in retirement benefits and a retirement pay calculator.”

COMMAND CAREER COUNSELOR'S CORNER:  Make an informed decision about your retirement.  A recent study by the CNA corporation evaluates the differences between the REDUX and high-3 retirement plan options, including the value of the $30,000 Career Status Bonus (CSB).  Go to the Center for Career Development website at www.staynavy.navy.mil for your retirement options to make an informed choice.

COMMAND CAREER COUNSELOR'S CORNER:  Thrift Savings Plan (TSP).  TSP is a voluntary personal savings/investment plan that offers military service members the same type of savings and tax benefits that many private corporations offer employees under '401K' plans.  TSP allows participants to save a portion of their pay in a special retirement account administered by the Federal Retirement Thrift Investment Board (FRTIB).  TSP enables participants to reduce their current tax liability while preparing for retirement.  Investments and earnings are taxed when money is withdrawn.  Currently, the open seasons to sign up for TSP is May 15 through July 31 and November 15 through January 31.  NAVADMIN 151/02 contains specific program information and don’t forget to visit the TSP website at www.tsp.gov, that contains frequently asked questions, forms, savings calculators

and records of fund earnings.

COMMAND CAREER COUNSELOR’S CORNER:  Thrift Savings Plan (TSP)
Changes have been made recently to the TSP, during the 2003 open seasons, which are scheduled to run from APR 15 to JUN 30 and OCT 15 to DEC 31 2003.   Service members may increase their basic pay contribution from 7 percent to 8 percent (if they have not already done so), and can continue to contribute up to 100 percent of their special, incentive, or bonus pays.  For those serving in a combat zone, the ceiling for contributions is $40,000.  Also, for 2003 the IRS elective deferral limit has increased from $11,000 to $12,000.  The deferral limit for 2004 will be $13,000; for 2005, $14,000 and $15,000 for 2006. 

TSP enrollment can be made online at https://emss.dfas.mil/mypay.asp or by turning in a TSP enrollment form (TSP-U-1) to the servicing pay or personnel office.  For more information visit http://www.tsp.gov. 

COMMAND CAREER COUNSELOR'S CORNER:  Advancement Selectees.  Congratulations to every one who made rate off of the March exam cycle.  If you will be taking the September advancement exam, now is the time to start preparing for the advancement exam.

COMMAND CAREER COUNSELOR'S CORNER:  Navy Advancement Center has moved.  The Navy Advancement Center web site has changed its address to ‘http://www.advancement.cnet.navy.mil’ and has included new information to assist Sailors in preparing for the advancement exams.  Included in the new site are the Catalog of Navy Rate Training Manuals, Non Resident Training Courses (NRTC), Bibliography for Advancement Study (BIBS), Frequently Asked Questions, and the new Advancement Handbook.  The purpose of the Advancement Handbook is to help focus preparation for the Navy-wide Advancement Examinations.  When used with the bibliographies, the advancement handbook provides a comprehensive examination study package.

COMMAND CAREER COUNSELOR’S CORNER:  Armed Forces Health Professions Scholarship Program (HPSP).  Becoming a Naval Officer and a Doctor is an arduous path and one that will test your perseverance and commitment.  A candidate accepted for HPSP typically has completed the following: 1) Applied via the American College Application Service (AMCAS), or other official application pathway and/or been accepted to an AAMC accredited Medical (or select Osteopathic) school of medicine, an ADA approved dental school or an American Optometric Association approved program. 2) Meet standards for commissioning in the Navy. 3) Completed a Baccalaureate program and taken all prerequisites necessary for application to medical school. 4) The motivation to serve as a member of the Armed Forces of the United States. 5) Not reached the age of 36.  SECNAVINST 1520.8A thoroughly outlines the eligibility requirements and application procedures for interested personnel.  You can also visit the following websites for further information: http://navymedicine.med.navy.mil/bumed/med-00mc/default.htm, http://www.navyjobs.com/professional/index.html or http://nshs.med.navy.mil/gme/mcpp.htm.

COMMAND CAREER COUNSELOR’S CORNER:  Medical Service Corps Inservice Procurement Program (MSC IPP).  The MSC IPP is a commissioning pathway for all enlisted ratings in pay grades E5 through E9, into the Medical Service Corps (MSC).  The program is divided into the Health Care Administration (HCA) section, Physician Assistant (PA), Radiation Health (RHO), Environmental Health (EHO), Industrial Hygiene (IHO), Entomology and Pharmacy sections.  OPNAVINST 1420.1 thoroughly outlines the eligibility requirements and application procedures for interested personnel.  A NAVADMIN is released annually providing guidance and application procedures.  Selectees for MSC must be able to obtain a commission prior to their 40th birthday and be able to complete 20 years of commissioned service by age 60.  Due to school program length selectees for PA must not exceed their 38th birthday of the same year of application.  TA can not be used

